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MOGSC 22ND AGM UNITES INDUSTRY, LAUNCHES MYMOGSC &
 BATIK INITIATIVE

MOGSC HARI RAYA OPEN HOUSE 2025 CELEBRATES UNITY AND
CONNECTION IN THE SPIRIT OF SYAWAL

On 23 April 2025, MOGSC held its 22nd Annual General Meeting at Crowne Plaza
Hotel, marking key milestones with the launch of the MyMOGSC portal and
MOGSC Batik. The council also announced its appointment to JPKKL and
reaffirmed its commitment to agility, collaboration, talent development, and
industry solidarity.

EMPOWERING FUTURE TALENT: VISTA I-PLUS ENGAGES OVER 2,000
VISITORS AT ENERGY ASIA 2025

Held on 23 April 2025 at the Malaysian
Petroleum Club, MOGSC’s Hari Raya Open
House brought together members,
partners, and stakeholders in a joyous
celebration of Syawal. The event served as
a meaningful platform to reconnect with
familiar faces and welcome new ones,
strengthening industry bonds through
warmth, gratitude, and shared festive
spirit.

At Energy Asia 2025 held in KLCC, VISTA i-
plus engaged over 2,000 visitors through
its interactive booth, highlighting the
crucial role of technical and vocational
education and training (TVET) in
supporting Malaysia’s energy transition.
The initiative fostered meaningful
dialogue with students, educators,
professionals, and policymakers,
reinforcing TVET as a key pathway to
building a skilled and future-ready energy
workforce.



MOGSC 22  ANNUAL GENERAL MEETING 2025ND

On 23rd April 2025, The Malaysian Oil, Gas & Energy Services Council (MOGSC) conducted its 22nd
Annual General Meeting at the Crowne Plaza Hotel. The event was attended by member
companies, stakeholders, and industry players.

During this AGM, we launched our MyMOGSC portal with the objective of better connecting with
our members through more efficient and effective information sharing. We also received the
appointment letter as a Committee Member of the Jawatankuasa Pengiktirafan Kelayakan
Kemahiran Lain (JPKKL) by Jabatan Pembangunan Kemahiran (JPK), a government agency under
the Ministry of Human Resources Malaysia.

Additionally, we launched the MOGSC Batik, which was made available to our members with the
purpose of uniting the industry in style, showcasing our collective spirit as one.

The four key messages in my presidential address were as follows:
1. Agility was crucial for sustainability and growth.
We needed to adapt swiftly to changing market demands, harness digital transformation to
optimise performance, enhance safety, and reduce our environmental footprint.

2. Fostering collaborations was essential to drive change and innovation.
MOGSC remained committed to being a catalyst for these collaborations, bridging the gap
between stakeholders and nurturing an ecosystem that thrives on innovation and shared purpose.

3. Developing capability and talent was vital in building a competitive and sustainable industry.
As Malaysia moved toward a more sustainable energy future, addressing the talent supply issue in
the oil and gas sector became crucial. While the challenges were significant, our concerted efforts
paved the way for a more resilient and innovative workforce, capable of navigating the
complexities of the energy landscape.

4. Strength in Solidarity, Wisdom in Adversity.
This phrase encapsulated the spirit that carried us through the past year. It reminded us that our
unity as an industry coupled with our ability to learn and grow through challenges was what made
us strong. The wisdom we collectively gained through collaboration with stakeholders, navigating
market uncertainties, and addressing shared challenges formed the foundation for more informed
decisions and sustainable progress moving forward.
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MOGSC RAYA OPEN HOUSE 2025

We extended our heartfelt appreciation to all MOGSC members, partners, and stakeholders who
attended our Hari Raya Open House on 23rd April 2025 at the Malaysian Petroleum Club.

Your presence greatly enriched the occasion, which was marked by warmth, joy, and meaningful
connections. It was a pleasure to reconnect with familiar faces and to welcome new ones, all in the
cherished spirit of Syawal.
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MOGSC RAYA OPEN HOUSE 2025 HIGHLIGHTS
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MAJOR COLLABORATION FOR INDUSTRY’S TVET TALENT ADVANCEMENT
10 April 2025, The Malaysian Oil, Gas & Energy Services
Council (MOGSC), in collaboration with key strategic
partners, successfully hosted the inaugural VISTA i-Plus
Engagement Network (VEN) program for the Southern
Region at Amari Hotel, Johor Bahru. The Southern region
was chosen as the starting point to reflect the
importance of talent development at the Pengerang
Refinery and Petrochemical Complex (PRPC).

VISTA, which stands for Vocational Institution Sponsorship and Training Assistance, is a long-
standing program that has been instrumental in supplying skilled talent to the oil and gas industry
for over 30 years. Originally a PETRONAS initiative, the program has now been expanded to
become a collaborative industry-wide effort under the VISTA i-Plus model.

The program was attended by stakeholders from PETRONAS, Johor Petroleum Development
Corporation Berhad, HRD Corp, CIDB, Malaysia Petroleum Resources Corporation (MPRC), as well
as key industry players operating in the southern region such as Shapadu CR Asia, Enproserve,
Highbase, MMHE, Newin, and many more.

VISTA i-Plus is a strategic collaboration designed to produce
holistic, skilled TVET (Technical and Vocational Education and
Training) workers who meet the demands of the oil and gas sector,
in line with the National TVET Policy 2030. The initiative is chaired
by En. Ruslan Islahudin, Senior Vice President & Group Chief
Human Resources Officer of PETRONAS.

In his closing remarks, the President of MOGSC, who also serves as
a member of the VISTA Advisory Council, thanked PETRONAS for
opening up the VISTA program to the wider industry and making it
a joint effort among all stakeholders. He highlighted that
PETRONAS has played a vital role in developing and investing in
learning institutions to ensure their readiness to train the next
generation of skilled talent.

He also urged industry players, especially MOGSC members, to:

1.Participate actively in talent development programs, as the

responsibility cannot rest on the shoulders of the EXCO alone.

2.Engage with grassroots communities, particularly students in

schools and colleges, to raise awareness and understanding of

the importance of the oil and gas industry.

3.View VISTA i-Plus as an industry-led initiative, and make full use

of its potential to secure a sustainable and skilled workforce

moving forward.
Let us continue working together to make this program a success
and bring more skilled talent into the industry!
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EXPANDING HORIZONS: MOGSC SEEKS COLLABORATION WITH TURKMENISTAN
 OIL & GAS SECTOR

On 23rd April 2025, the Malaysian Oil, Gas & Energy Services Council (MOGSC) participated in the
Turkmenistan Economic Investment Forum (TEIF 2025) in Kuala Lumpur. The forum focused on
strengthening bilateral ties and exploring investment opportunities, particularly in the energy
sector.

MOGSC President Ts. Syed Saggaf served as a panelist and highlighted the strengths of Malaysia’s
Oil and Gas Services and Equipment (OGSE) sector, citing the OGSE Census 2024, which reported
nearly 2,900 establishments mostly SMEs with a gross output of RM79.2 billion and over 123,000
workers. MOGSC expressed interest in collaborating with Turkmenistan’s oil and gas sector and
planned to engage with PETRONAS, already active in the country, to explore further opportunities.

Adding a personal dimension, Ts. Anwarudin, MOGSC Honorary Secretary, reflected on his past
experience working in Turkmenistan, describing it as a unique country rich in resources and
potential. He shared his journey as a young offshore engineer, traveling and working globally, and
emphasized the lifestyle and character-building aspects of the profession.

At the forum, he also addressed the importance of Technology, Talent, and Funding in developing
the energy industry, sharing Malaysia’s experience in building a resilient and capable OGSE
ecosystem offering a model for emerging nations to emulate.
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LABOUR DAY 2025: PM JOINS THOUSANDS TO CELEBRATE WORKERS, CALL FOR TVET
REFORM

From 28th April to 1st May 2025, together with a sea of tens of
thousands of workers and our Prime Minister, YAB Dato’ Seri
Anwar Ibrahim, we gathered with the shared purpose of
celebrating Labour Day with great spirit and advocating for the
rights of workers who had always been the backbone of our
nation's economy.

There could be no employer without workers, and no nation
without their contributions. He had personally worked for 14
years before becoming an entrepreneur. At that point, he
continued working this time for his own company alongside
fellow workers and colleagues, as they strove to build the
company and grow the Oil & Gas industry together through The
Malaysian Oil, Gas & Energy Services Council (MOGSC).

The role of skilled workers was undeniable in the formation, rise,
progress, excellence, sustainability, and success of companies,
industries, and the nation. This was the message he carried to
uplift the role of TVET (Technical and Vocational Education and
Training) and skilled workers. TVET had the power to transform
lives and elevate the nation to be on par with respected
countries around the world.

He believed that it was crucial to facilitate and mainstream the adoption of TVET, while avoiding
unnecessary complexities in coordination across multiple ministries and agencies.

Dignified wages were non-negotiable.
We could not aspire to become a developed nation while
some workers were still unable to afford rent, eat properly, or
support a family. The issue of urban poor graduates had to be
taken seriously.

Equal opportunities for TVET and professional graduates needed
to be championed.

 They deserved fair access to career advancement,
promotions, and further education.

TVET graduates needed to be aligned with industry demands.
 Outdated processes, procedures, and training modules that
no longer met current needs had to be updated swiftly to
match evolving times and the modern industrial landscape.
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On 8  May, The Malaysian Oil, Gas & Energy Services
Council (MOGSC) was invited to participate in the
MyMahir initiative, organised by the TalentCorp
Future Skills Talent Council.

th

The objective of the council was to assess the impact
of Artificial Intelligence (AI), digitalisation, and the
green economy on the Malaysian workforce. It also
aimed to identify the necessary skills, training
programmes, and strategic pivots required to address
these evolving challenges.

Based on the findings of a conducted survey, it was estimated that approximately 3% of roles
within the oil and gas sector were highly impacted—particularly those involving rule-based and
repetitive tasks that could be automated. The survey also projected an increasing demand for
emerging roles such as AI Engineers, Data Engineers, and IoT Engineers in the near future.

MOGSC remained committed to supporting government-led initiatives to address workforce and
talent development challenges. The Council consistently prioritised efforts to ensure that future
skills requirements were adequately identified and addressed.

PARTICIPATION IN MYMAHIR BY TALENTCORP FUTURE SKILLS TALENT COUNCIL

PARTICIPATION IN THE H₂ ECONOMY FORUM 2025
The Malaysian Oil, Gas & Energy Services Council
(MOGSC) was invited by Asia Pacific Green Hydrogen
(APGH) to participate in the H₂ Economy Forum 2025,
held in Kuching from 13 to 14 May 2025.

The forum served as a valuable platform for MOGSC to
engage with key stakeholders across the hydrogen
value chain, as well as to reconnect with longstanding
industry partners and establish new strategic
relationships.

Hydrogen (H₂) was identified as a promising growth area for Malaysia, with Sarawak at the forefront
of several major initiatives. These included the Autonomous Rapid Transit (ART) system developed
in partnership with REMBUS, the H₂ Hub in Bintulu featuring flagship projects such as H₂biscus
and H₂ornbill as well as the Lestari Electrolyser Assembly Plant.

While the cost of producing green hydrogen at commercially viable and sustainable levels
remained a significant challenge, discussions at the forum highlighted that a combination of
technological innovation, conducive business conditions, supportive government policies and
incentives, and the development of a robust value chain would be critical to enabling hydrogen's
role in the future energy landscape.

MOGSC expressed its commitment to closely monitoring these developments with a view to
identifying potential opportunities for its member companies to participate in and contribute to
Malaysia’s emerging hydrogen economy.
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PRESENTATION AT OFFSHORE WELL INTERVENTION 
ASIA PACIFIC CONFERENCE (OWI APAC) 2025

On 20 May 2025, the Malaysian Oil, Gas & Energy Services Council
(MOGSC) was represented at the Offshore Well Intervention Asia
Pacific Conference (OWI APAC) by MOGSC Vice President, Hj
Zahris Sham Abu Musa. He delivered a presentation titled “Energy
Transition and Its Impact on Malaysia’s Oil & Gas Sector.”

In his address, Hj Zahris highlighted that the National Energy
Transition Roadmap (NETR) projected oil and gas to remain
dominant, comprising approximately 77% of Malaysia’s energy
mix by 2050. However, he cautioned that this projection should
not be interpreted as a continuation of the status quo.

He stressed that Oil and Gas Services and Equipment (OGSE) players must not assume a “business
as usual” approach in the coming decades. Instead, he urged industry participants to view the
energy transition as a strategic opportunity to diversify their portfolios and expand into emerging
energy sectors.

By leveraging existing capabilities and transferable skill sets, OGSE companies could position
themselves to become more resilient and adaptable in response to shifting market conditions and
evolving global energy demands.

BUILDING FUTURES: MOGSC JOINS HANDS WITH SOGWA AT KARNIVAL KERJAYA BINTULU
MOGSC participated in the Karnival Kerjaya Bintulu, held on
23–24 May 2025 at ADTEC Bintulu, Sarawak, organised by
the Sarawak Oil and Gas Workers Association (SOGWA). The
event connected job seekers with real industry
opportunities, and MOGSC supported the initiative by
promoting vacancies from its member companies.

Over 100 job opportunities were offered in fields such as engineering, sales, and digital marketing.
The event drew strong interest from fresh graduates, TVET students, and experienced professionals.

Participating MOGSC members included:
MKRS Bumi (Sarawak) Sdn Bhd
TERRA Energy Sdn Bhd
PETRA Energy
EPOMS Sdn Bhd
SHM Shipcare Sdn Bhd
Dayang Enterprise Holdings Bhd
IFP Engineering Sdn Bhd

Their presence provided valuable insights and direct engagement with job seekers.
The event concluded with a closing ceremony officiated by YB Iskandar Turkee, State Assemblyman
for Jepak, and attended by key figures including Mr. Jamal Abdullah (President of SOGWA) and Mr.
Syahrull Nizam Bin Perdan (Director of ADTEC Bintulu). MOGSC was honoured with a certificate of
appreciation, reinforcing its commitment to workforce development in the OGSE sector.
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On 23rd May 2025, the MOGSC Innovation
Working Group (IWG) and Energy
Transition and ESG (ETESG) had the
privilege of being hosted by MIMOS,
Malaysia’s national applied R&D centre
under MOSTI.

INSIDE MALAYSIA’S R&D POWERHOUSE: MIMOS

As the nation’s strategic innovation
driver, MIMOS is home to cutting-edge
lab services and breakthrough
technology platforms that power
Malaysia’s tech ecosystem. While long
known for its expertise in the electrical
and electronics (E&E) sector, MIMOS has
since evolved, expanding its reach to
support a wide range of industries,
including oil and gas.

The session kicked off with a comprehensive briefing on MIMOS’ growing capabilities, which now
span renewable energy solutions, energy efficiency innovations, and advanced AI training
programmes. The committee was also introduced to their specialised failure and materials
analysis laboratory, an asset of particular relevance to MOGSC members. This facility provides
critical testing and diagnostics, including non-destructive evaluation and failure investigation
services, useful across semiconductor, mechanical, and materials engineering sectors.

To top it off, the IWG team was treated to an exclusive lab tour, witnessing first-hand the
sophisticated, state-of-the-art equipment that makes MIMOS a standout not only in the region’s
tech scene but also as a partner for industrial transformation.

It was a power-packed session that left a lasting impression, reaffirming MIMOS as a strategic ally
in Malaysia’s oil and gas journey and a resource for OGSE players seeking local solutions with global
standards.



In the afternoon, the delegation visited PETRONAS Carigali
Indonesia Operations (PCINO) at their Jakarta office. The
meeting was hosted by Mr Yuzaini Yusof, President and
Country Head of PCINO. Discussions centred around
PETRONAS’ upstream activities in Indonesia, which currently
include five operating blocks and six non-operating blocks—
making Indonesia PETRONAS’ most active overseas venture.
Mr Yuzaini also shared insights into the Indonesian
government's renewed focus on boosting hydrocarbon
production under the administration of President Prabowo,
including planned regulatory reforms and initiatives to attract
foreign direct investment. He encouraged MOGSC members
to explore deeper engagement in the Indonesian oil and gas
sector.
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In conjunction with the Indonesia Petroleum Association (IPA)
Convention and Exhibition 2025, the Malaysian Oil, Gas &
Energy Services Council (MOGSC) organised two stakeholder
engagement sessions in Jakarta from 20 to 22 May 2025. These
sessions were aimed at strengthening strategic collaboration
and identifying opportunities for Malaysian Oil and Gas
Services and Equipment (OGSE) companies in the Indonesian
market. MOGSC led three of the four Malaysian exhibitors at
the event: Protankgrüp, MR Technology Sdn Bhd, Trisystems,
and GOFORTH Corporation Sdn Bhd. 

On the morning of 21 May, the delegation met with the Malaysian Ambassador to Indonesia, His
Excellency Dato’ Syed Md Hasrin Tengku Hussin, at the Malaysian Embassy complex in Kuningan,
Jakarta. The session was also attended by Mr Hafidz Shukri Junit from MATRADE and Mr Ahmad
Akmal Muhamad from MITI. The discussion focused on the business landscape in Indonesia, covering
regulatory insights, strategic entry points, and support mechanisms available to Malaysian
companies operating in the country.

The visit concluded with a friendly golf match hosted at the Imperial Golf Klub in Karawaci, involving
representatives from the Malaysian Embassy, PCINO, MOGSC, and the participating Malaysian
companies.

MOGSC STAKEHOLDER ENGAGEMENTS IN JAKARTA IN CONJUNCTION WITH IPA 2025
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THANK YOU FOR JOINING MOGSC AT THE 49TH IPA CONVEX JAKARTA!
We were pleased to share that the 49th Indonesian
Petroleum Association Convex had successfully concluded,
marking another strong year of regional collaboration and
industry engagement for the Malaysian oil & gas services
and equipment (OGSE) sector.

The MOGSC Malaysia Pavilion once again stood proudly,
showcasing the capabilities and innovations of our
Malaysian exhibitors. We extended our heartfelt
appreciation to our participating member companies,
GOFORT CORPORATION SDN BHD, MR Technology Sdn
Bhd, Protankgrup Sdn Bhd & Trisystems Engineering Sdn
Bhd.

Your presence contributed significantly to the Pavilion's
impact and reinforced Malaysia’s position as a committed
and competitive player in the regional energy landscape

We were especially honored to have received a courtesy
visit from En. Yuzaini Md Yusof, President Director &
Country Chairman of PETRONAS Indonesia, whose support
continued to inspire confidence in the value of Malaysian
participation abroad. His visit was a meaningful highlight
that reaffirmed the importance of regional partnership and
industry synergy.
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As part of our commitment to community
outreach and industry education, MOGSC was
proud to support Flemings Safety Sdn Bhd in their
recent "Junior Safety Supervisor" CSR initiative, held
in Johor on 6 June 2025.

The programme, aimed at instilling early safety
awareness among children, welcomed 45 children
aged 7 to 13, along with 35 accompanying parents
from the Kids Bonding Community, to Flemings
Safety’s facility in Ulu Tiram, Johor.

Throughout the visit, participants were treated to
hands-on demonstrations and engaging
educational activities, including:

A guided walkthrough of coverall and PPE
manufacturing processes
An introduction to basic workplace safety
practices
Interactive sessions on the importance of
personal protective equipment (PPE) in the oil
and gas industry

For many of the young attendees, this was their
first exposure to the behind-the-scenes world of
industrial safety  providing valuable insight into
how Malaysia's oil and gas sector safeguards its
workers, particularly in industrial hubs like Johor.

This CSR initiative not only educated but also
inspired curiosity and appreciation for safety values
at a young age. MOGSC commends Flemings
Safety Sdn Bhd for taking the lead on such a
meaningful programme and for exemplifying how
industry players can positively impact local
communities.

MOGSC remains committed to supporting
programmes that promote safety, knowledge-
sharing, and inclusivity across generations. Let’s
continue to build a safer, stronger future  together.

FOSTERING EARLY SAFETY AWARENESS: MOGSC SUPPORTS JUNIOR SAFETY
SUPERVISOR CSR INITIATIVE IN JOHOR
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On 12th June 2025, MOGSC Hon. Secretary Ts. Haji
Anwarudin Saidu Mohamed was invited to contribute
via a public broadcast to elevate the understanding of
the Oil & Gas Industry on behalf of The Malaysian Oil,
Gas & Energy Services Council (MOGSC). It also
provided an opportunity to address some of the
misunderstandings and myths associated with the
industry, particularly in relation to the Energy
Transition.

He began his journey 25 years ago as a student in an Oil & Gas program at Universiti Teknologi
PETRONAS. At that time, a visiting professor predicted that the industry had 25 years remaining
based on recoverable reserves. Now, 25 years later, Malaysia had yet to reach peak oil or gas
production in fact, the country was producing at record levels.

While predictions and analytics served as useful tools, no one possessed a crystal ball. Only the
Creator could truly unveil life’s mysteries.

Nevertheless, as professionals, the fundamentals remained the key measures:

KARNIVAL JOM MASUK TVET

Oil & Gas was not only an energy provider but also
supplied molecules that constituted nearly 80% of
the products people saw, touched, and used daily.

Malaysia and Asia had their own context for
thriving through a just transition. In Malaysia, the
Oil & Gas industry had been central to nation-
building, contributing over 40% of government
revenue and 20% of GDP in 2023.

Industry had remained the backbone, while the OGSE sector (comprising approximately 2,000
companies) served as the heart, ensuring essential continuity and progress. Around 160,000 talents
acted as the blood cells, providing vital resources for the industry to continue functioning as the
engine of prosperity.

TVET skills and talent had become vital to the industry. Malaysia had established itself as a regional
leader in Oil & Gas, no longer a follower, with PETRONAS listed among the Fortune 500 companies.
The nation ranked second only to China, thanks to decades of capability building, especially since
the 1974 Petroleum Development Act (PDA).

The TVET agenda remained a priority to address current needs and to prepare the next generation
of the workforce to thrive and meet evolving demands, ensuring Malaysia’s continued leadership.

TVET needed to be positioned as a mainstream pathway, not merely a fallback option. Institutions
needed to be strengthened, fair wages offered, and careers in TVET recognized similar to the
successful models in Japan and Germany. The question remained: was society ready to accept
CEOs or leaders emerging from TVET backgrounds without traditional professional degrees?
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The industry continued to offer ample opportunities
for TVET graduates. Despite the 2050 net-zero vision,
nearly 80% of the energy mix was still projected to
come from oil and gas, with renewables largely
replacing coal. It was more accurate to describe this
as an energy expansion, rather than a transition.

Amidst complex TVET coordination efforts in Malaysia, every stakeholder had a role to play in
empowering the TVET agenda. Recognition was given to the Malaysia Board of Technologists
for its efforts in acknowledging blue-collar workers.

HARI TVET NEGARA (11 & 12 JUNE 2025).

MOGSC in collaboration with PETRONAS I vista Plus, represented O&G industry in exhibiting
during HTN held in MITC Melaka. HTN attracted more than 10,000 attendees comprise of students
from TVET institutions, pupils of schools, industry practitioners, government agencies and general
public. 

MOGSC promoted opportunities on TVET related work to general public while Ts Anwarudin
delivered a talk on TVET as mainstream of National Economy and Public Empowerment.
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FORGING NEW ENERGY PARTNERSHIPS | MALAYSIA X UGANDA 
MOGSC was honoured to support and participate in the
recent Malaysia–Uganda Oil & Gas Business Dialogue,
held on Friday, 13 June 2025, at MATRADE HQ, Kuala
Lumpur. The session was organised by MATRADE, in
collaboration with MPRC, MOGSC, and MOGEC, and
welcomed the Uganda National Oil Company (UNOC)
delegation to Malaysia.

The dialogue served as a strategic platform to showcase
Malaysia’s strengths and capabilities in the oil and gas
and OGSE sectors, while exploring opportunities for
bilateral collaboration and knowledge exchange.

MOGSC led industry participation by coordinating inputs from our Executive Committee and
representatives from both the Competency & Capability Working Group (CCWG) and the
Innovation Working Group (IWG). The breakout sessions focused on two key themes: 1) HR &
National Content & 2) Technology & Resource Partnership

The discussions reflected Malaysia’s commitment to advancing innovation, local capability
development, and sustainable energy practices values that resonated strongly with UNOC’s
aspirations.

We extend our sincere thanks to MATRADE, MPRC, MOGEC, and especially UNOC for their active
engagement and openness to collaboration. MOGSC remains committed to building bridges with
global energy partners and contributing to a connected and resilient energy future.



Visitors came from a wide variety of backgrounds, including students and lecturers from technical
institutions, professionals representing energy companies and consultancies, Energy Asia
delegates, educators from Yayasan PETRONAS’ Duta Guru programme, and members of the
public. Many young attendees expressed a desire to understand how practical and accredited
training could open doors to career opportunities in oil and gas. Teachers from the Duta Guru
network showed enthusiasm in championing technical and vocational education as a first-choice
career option in their schools. Senior workers exploring opportunities to reskill or upskill, along with
professionals from surrounding KLCC offices, engaged in discussions on how TVET can support
workforce transformation.
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VISTA I-PLUS HIGHLIGHTS INDUSTRY-LED TALENT PATHWAYS AT ENERGY ASIA 2025
From 16 to 18 June 2025, Energy Asia 2025 was held at the Kuala Lumpur Convention Centre,
bringing together leaders from industry, government, academia, and civil society under the theme
Delivering Asia’s Energy Transition. As a premier regional platform, the event served as a catalyst
for meaningful dialogue, collaboration, and innovation as the region works towards a more
sustainable energy future. Representing a vital pillar of workforce development in the oil and gas
sector, VISTA i-plus was honored to participate in this high-level gathering to highlight its role in
equipping talent through industry-led technical and vocational education and training.

Over three days, the VISTA i-plus booth provided a platform for purposeful engagement with more
than two thousand unique visitors. A total of 522 feedback entries were collected, reflecting strong
interest in how technical and vocational education and training can support Malaysia’s energy
transition. More importantly, the booth facilitated diverse and meaningful conversations with
students, educators, professionals, and policymakers who were eager to explore industry-aligned
pathways into the energy sector.

To further enhance engagement, VISTA i-plus introduced
a light social media challenge encouraging visitors to post
creative content from the booth using official hashtags.
Prizes sponsored by programme partners helped to
generate excitement, foster participation, and expand
visibility across digital platforms.

The VISTA i-plus booth was jointly managed by
representatives from key institutions and agencies,
including the Malaysian Oil and Gas Services Council
(MOGSC), the Human Resource Development Corporation
(HRD Corp), the Malaysia Petroleum Resources
Corporation (MPRC), PETRONAS, Institut Teknologi
Petroleum PETRONAS (INSTEP), and Akademi Binaan
Malaysia (ABM). Their collaboration reflected the unity and
shared commitment that underpin the VISTA i-plus
initiative.

In addition to its exhibition presence, VISTA i-plus was represented at a high-level roundtable
convened on the opening day of Energy Asia 2025. The session, jointly organised by PETRONAS and
PwC Malaysia, was themed Regional Voices, Local Action: Reimagining Skilled Workers
Development. The discussion brought together stakeholders from Malaysia and across the region
to examine strategic approaches to developing and retaining skilled talent in the energy sector.



12th Edition, Q2

On 17  June 2025, MOGSC was invited to participate in the
Australian Energy Mission to Malaysia organized by
AUSTRADE which coincided with Energy Asia 2025. 

th

One of our Executive Council Members, Ts. Amir Hisham
Albakri was part a Panel Session entitled Workforce
Transformation Dialogue. In the dialogue he shared the
aspirations of Malaysia in talent development namely the
TVET program which now gaining momentum, along with
the challenges and national policies to address these
challenges. 

MALAYSIA-AUSTRALIA ENERGY DIALOGUE: WORKFORCE TRANSFORMATION 
AND COLLABORATION OPPORTUNITIES

All in all, it was a good exposure for Malaysia to Australia and vice versa on the possible avenues for
collaboration and as a trading nation it is always a pleasure to welcome these trade delegations and
exploring synergies for cooperation. MOGSC stands ready to contribute to these meaningful causes
and intellectual discourses.

The roundtable included senior representatives from PETRONAS, PwC Malaysia, the Malaysia
Petroleum Resources Corporation (MPRC), the Malaysian Oil and Gas Services Council (MOGSC), and
other leading organisations within the energy value chain. Participants included representatives from
WBCSD, OPITO, Tenaga Nasional Berhad (TNB), International Energy Transition Platform and Energy
Institute and others. Conversations centred on Malaysia’s urgent need to revitalise its approach to
workforce development, drawing from international best practices and identifying mechanisms to
enhance industry participation. These included collaborative models, public-private partnerships, and
scalable strategies to strengthen workforce readiness.

VISTA i-plus’ participation in Energy Asia 2025 reaffirmed its position as a credible and forward-looking
initiative that supports workforce transformation aligned with the evolving needs of the oil and gas
and energy sectors. By bridging grassroots engagement with policy-level dialogue, VISTA i-plus
continues to demonstrate the value of an integrated, responsive, and industry-driven approach to
education. As Energy Asia 2025 concluded, it became increasingly clear

that Malaysia’s energy transition must be matched by
equally transformative efforts in talent development. This
transformation must be inclusive, coordinated, and
sustained through cross-sector collaboration. VISTA i-plus
remains committed to this national agenda by building a
strong pipeline of skilled talent and advancing long-term
career opportunities within the energy industry.
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DIGITAL TRANSFORMATION & SAFETY EXCELLENCE IN OIL & GAS: 
INSIGHTS FROM MOGSC

On 18th June 2025, the President of The Malaysian Oil, Gas & Energy Services Council (MOGSC), Ts.
Syed Saggaf Syed Ahmad, was invited to be the guest speaker for a seminar titled “Driving Digital
Safety & Operational Excellence in the Oil & Gas Industry” organised jointly by EXS Synergy, The Joy
Factory, Complete Human Network, and Safetech Mobility.

He spoke about the importance of transition  not only in
terms of energy sources, but also in how the industry
operated, how leadership evolved, and how safety was
maintained in a digital-first future. The seminar captured
these crucial aspects. He emphasized that transformation did
not only take place at the strategic or boardroom level; it
occurred on-site, on-platform, and in hazardous zones where
inspections were carried out, decisions were made, and safety
was tested in real time.

The theme of the seminar was not only timely but also strategically significant for the future of the
industry. The oil and gas sector had been experiencing accelerated digital transformation,
particularly at the frontline. With increasing emphasis on explosion safety, compliance, and
sustainability, it had become critical to adopt smart mobility, digital inspection platforms, and
certified rugged devices to ensure safety without compromising efficiency.

As Malaysia strived to position itself as a regional digital hub, it
was essential that the OGSE ecosystem remained equipped,
connected, and agile ready to deliver safely and efficiently,
even under the most challenging conditions. At MOGSC,
collaboration had always been regarded as the backbone of
progress.
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ECE GOLF CLASSIC CHAMPIONSHIP 2025: A PRELUDE TO EAST COAST ENERGY 2025

On Sunday, 22 June 2025, at the scenic Kuala Terengganu Golf Resort (KTGR). Organized in

conjunction with the upcoming East Coast Energy (ECE) 2025 Conference & Exhibition, the

championship serves as a meaningful prelude to a landmark gathering of the oil, gas, and energy

industry in Malaysia’s East Coast.

MOGSC extends its heartfelt appreciation to all 124 participating golfers (31 flights) and to the

esteemed sponsors who have generously contributed to the success of this event. Special thanks

are accorded to the:

Title Sponsor: EPIC Berhad

Eagle Sponsor: Faiz Engineering & Services Sdn Bhd

Birdie Sponsor: SMA Berkat Sdn Bhd

Par Sponsor: SAA Engineering & Marine Sdn Bhd

Grand Lucky Draw Sponsors: Tredwell Engineering Sdn Bhd & Shapadu Corporation

Hole-In-One Sponsors: EPIC Berhad & Prestige Golf Sdn Bhd

The golf championship embodies the spirit of camaraderie, networking, and collaboration among

industry leaders ahead of the inaugural East Coast Energy (ECE) 2025 Conference & Exhibition,

which will be held from 23–24 June 2025 at the Taman Tamadun Islam Convention Centre, Kuala

Terengganu. Themed “Innovating Energy, Elevating East Coast,” this event aims to spotlight the

region’s potential and drive strategic energy growth.

ECE 2025 is hosted by the State Government of Terengganu and the Terengganu Petroleum

Council (TPC), with TERENGGANU INC as the Strategic Partner, EPIC Berhad as the Corporate

Partner, and PETRONAS as the Knowledge Partner. Organised by Informa Markets, the event is

supported by a strong lineup of industry organisations including MOGSC, MOGEC, MOCA, MOSVA,

MPRC, PMINT, TOGC, and EIC.
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ECE GOLF CLASSIC CHAMPIONSHIP 2025 HIGHLIGHT
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MOGSC PARTICIPATED IN EAST COAST ENERGY (ECE) 2025 TO SUPPORT REGIONAL ENERGY

The East Coast Energy (ECE) 2025 event was successfully held from 16th to 18th June 2025 at the

Taman Tamadun Islam Convention Centre in Kuala Terengganu. As a strategic platform designed

to promote collaboration across the energy ecosystem, ECE 2025 brought together key

stakeholders including industry leaders, policymakers, investors, academic institutions, and

members of the local community. The event focused on the advancement of sustainable energy

solutions, with particular emphasis on opportunities and challenges in Malaysia’s East Coast region.

The Malaysian Oil, Gas & Energy Services Council (MOGSC) was proud to lend its support to this

impactful initiative, in line with its continued commitment to championing Malaysia’s energy

transition and fostering inclusive growth in the oil, gas, and energy services (OGSE) sector. ECE 2025

provided a valuable space for industry dialogue, knowledge exchange, and the forging of strategic

partnerships across traditional and renewable energy domains.

MOGSC President, Ts. Syed Saggaf Syed Ahmad,

was invited as one of the distinguished speakers

at the event. He shared his views during a key

forum session that addressed the energy sector’s

role in driving economic growth, creating job

opportunities, and supporting long-term

sustainability. His insights highlighted the

importance of empowering local capabilities,

enhancing technology adoption, and building

policy frameworks that are both robust and

adaptable to the evolving energy landscape.
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In addition, MOGSC Vice President, Haji Zahris

Sham Abu Musa, contributed to the event as a

moderator in one of the forum sessions. His role

facilitated productive discussions between

panelists and the audience, promoting deeper

understanding of the region’s potential and the

strategies needed to ensure inclusive and

resilient energy development.

Through its active involvement in ECE 2025, MOGSC reaffirmed its dedication to supporting

platforms that inspire innovation, drive sectoral transformation, and strengthen collaboration

between public and private sectors. The Council remains steadfast in its mission to support

Malaysia’s broader energy transition goals and to advocate for the growth of the national OGSE

sector, especially within emerging regional hubs such as the East Coast.

MOGSC looks forward to contributing to future editions of ECE and other industry-led initiatives

that support the vision of a sustainable and self-reliant energy future for Malaysia.
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On 25th June 2025, the Velesto Engagement RIG: Drilling for

Non-Drillers training programme was successfully

conducted at the Velesto Drilling Academy, located within

INSTEP, Terengganu. This certified, full-day session was

specifically designed to provide non-drilling professionals in

the oil, gas, and energy sector with valuable insights into

drilling operations, bridging the knowledge gap between

technical rig functions and supporting roles across the

industry.

The training welcomed participants from various

departments and backgrounds, all eager to gain a deeper

understanding of rig operations, safety protocols, and the

overall drilling process. The agenda included classroom

sessions, technical briefings, and a practical walk-through on

the training rig floor. Participants had the opportunity to

observe simulated drilling activities and interact directly with

experienced rig personnel, enhancing their appreciation of

the complexity and critical nature of offshore and onshore

drilling operations.

From discussions on rig safety systems to first-hand

exposure to rig equipment and procedures, the programme

successfully fostered a greater level of cross-functional

awareness. The enthusiasm, curiosity, and active

participation from attendees were key factors in making the

event a meaningful and impactful learning experience.

This initiative reflected Velesto’s continued commitment to

promoting operational excellence, health, safety, and

environment (HSE) awareness, and encouraging

interdepartmental collaboration. By equipping non-drilling

staff with foundational rig knowledge, the programme

aimed to strengthen teamwork, communication, and overall

organisational understanding within the oil and gas value

chain.
Velesto Drilling Academy remains dedicated to delivering

impactful industry-focused learning and development

initiatives, and looks forward to future engagements that

support workforce capability, safety culture, and technical

proficiency across all levels.

VELESTO ENGAGEMENT RIG: DRILLING FOR NON-DRILLERS
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MOGSC WELCOMED THE ADDITION OF NEW MEMBERS
We are pleased to announce that we have successfully welcomed approximately 27 new members

during the period from January to June. This marks one of our most notable achievements in

membership growth. We look forward to the active participation and valuable contributions of all

our new members.
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MOGSC NEW EVENTS 2025


